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Exhibit 2
Suffolk County Legislative Requirements

NOTE: THE CONTRACTOR’S COMPLETED
LEGISLATIVE REQUIRED FORMS REFERENCED
HEREIN ARE AVAILABLE ON FILE AT THE
COUNTY ATTORNEY’S OFFICE AND THE
DEPARTMENT NAMED ON THE SIGNATURE
PAGE OF THIS CONTRACT.

1. Contractor’s/Vendor’s Public Disclosure
Statement

It shall be the duty of the Contractor to read,

become familiar with, and comply with the

requirements of section A5-7 of Article V of the 3.
Suffolk County Code.

Unless certified by an officer of the Contractor as
being exempt from the requirements of section
A5-7 of Article V of the Suffolk County Code,
the Contractor represents and warrants that it has
filed with the Comptroller the verified public
disclosure statement required by Suffolk County
Administrative Code Article V, Section A5-7 and
shall file an update of such statement with the
Comptroller on or before the 31st day of January
in each year of the Contract’s duration. The
Contractor acknowledges that such filing is a
material, contractual and statutory duty and that
the failure to file such statement shall constitute a
material breach of the Contract, for which the
County shall be entitled, upon a determination
that such breach has occurred, to damages, in
addition to all other legal remedies, of fifteen
percent (15%) of the amount of the Contract.

Required Form:

Suffolk County Form SCEX 22; entitled
“Contractor’s/Vendor’s Public Disclosure
Statement”

2. Living Wage Law

It shall be the duty of the Contractor to read,
become familiar with, and comply with the
requirements of Chapter 575, of the Suffolk
County Code.

This Contract is subject to the Living Wage Law
of the County of Suffolk. The law requires that,
unless specific exemptions apply, all employers
(as defined) under service contracts and
recipients of County financial assistance, (as
defined) shall provide payment of a minimum
wage to employees as set forth in the Living
Wage Law. Such rate shall be adjusted annually
pursuant to the terms of the Suffolk County
Living Wage Law of the County of Suffolk.
Under the provisions of the Living Wage Law,
the County shall have the authority, under
appropriate circumstances, to terminate the
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Contract and to seek other remedies as set forth
therein, for violations of this Law.

Required Forms:

Suffolk County Living Wage Form LW-1;
entitled “Suffolk County Department of Labor —
Living Wage Unit Notice of Application for
County Compensation (Contract).”

Suffolk County Living Wage Form LW-38;
entitled “Suffolk County Department of Labor —
Living Wage Unit Living Wage
Certification/Declaration — Subject To Audit.”

Use of County Resources to Interfere with
Collective Bargaining Activities

It shall be the duty of the Contractor to read,
become familiar with, and comply with the
requirements of Article | of Chapter 803 of the
Suffolk County Code.

County Contractors (as defined by section 803-2)
shall comply with all requirements of Chapter
803 of the Suffolk County Code, including the
following prohibitions:

a. The Contractor shall not use County
funds to assist, promote, or deter union
organizing.

b. No County funds shall be used to

reimburse the Contractor for any costs
incurred to assist, promote, or deter
union organizing.

C. No employer shall use County property
to hold a meeting with employees or
supervisors if the purpose of such
meeting is to assist, promote, or deter
union organizing.

If the Services are performed on County property,
the Contractor must adopt a reasonable access
agreement, a neutrality agreement, fair
communication agreement, non-intimidation
agreement, and a majority authorization card
agreement.

If the Services are for the provision of human
services and are not to be performed on County
property, the Contractor must adopt, at the least,
a neutrality agreement.

Under the provisions of Chapter 803, the County
shall have the authority, under appropriate
circumstances, to terminate the Contract and to
seek other remedies as set forth therein, for
violations of this Law.
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Required Form:

Suffolk County Labor Law Form DOL-LO1;
entitled “Suffolk County Department of Labor —
Labor Mediation Unit Union Organizing
Certification/Declaration - Subject to Audit.”

Lawful Hiring of Employees Law

It shall be the duty of the Contractor to read,
become familiar with, and comply with the
requirements of Article Il of Chapter 353 of the
Suffolk County Code.

This Contract is subject to the Lawful Hiring of
Employees Law of the County of Suffolk. It
provides that all covered employers, (as defined),
and the owners thereof, as the case may be, that
are recipients of compensation from the County
through any grant, loan, subsidy, funding,
appropriation, payment, tax incentive, contract,
subcontract, license agreement, lease or other
financial compensation agreement issued by the
County or an awarding agency, where such
compensation is one hundred percent (100%)
funded by the County, shall submit a completed
sworn affidavit (under penalty of perjury), the
form of which is attached, certifying that they
have complied, in good faith, with the
requirements of Title 8 of the United States Code
Section 1324a with respect to the hiring of
covered employees (as defined) and with respect
to the alien and nationality status of the owners
thereof. The affidavit shall be executed by an
authorized representative of the covered
employer or owner, as the case may be; shall be
part of any executed contract, subcontract, license
agreement, lease or other financial compensation
agreement with the County; and shall be made
available to the public upon request.

All contractors and subcontractors (as defined) of
covered employers, and the owners thereof, as
the case may be, that are assigned to perform
work in connection with a County contract,
subcontract, license agreement, lease or other
financial compensation agreement issued by the
County or awarding agency, where such
compensation is one hundred percent (100%)
funded by the County, shall submit to the covered
employer a completed sworn affidavit (under
penalty of perjury), the form of which is attached,
certifying that they have complied, in good faith,
with the requirements of Title 8 of the United
States Code Section 1324a with respect to the
hiring of covered employees and with respect to
the alien and nationality status of the owners
thereof, as the case may be. The affidavit shall
be executed by an authorized representative of
the contractor, subcontractor, or owner, as the
case may be; shall be part of any executed
contract, subcontract, license agreement, lease or
other financial compensation agreement between
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the covered employer and the County; and shall
be made available to the public upon request.

An updated affidavit shall be submitted by each
such employer, owner, contractor and
subcontractor no later than January 1 of each year
for the duration of any contract and upon the
renewal or amendment of the Contract, and
whenever a new contractor or subcontractor is
hired under the terms of the Contract.

The Contractor acknowledges that such filings
are a material, contractual and statutory duty and
that the failure to file any such statement shall
constitute a material breach of the Contract.

Under the provisions of the Lawful Hiring of
Employees Law, the County shall have the
authority to terminate the Contract for violations
of this Law and to seek other remedies available
under the law.

The documentation mandated to be kept by this
law shall at all times be kept on site. Employee
sign-in sheets and register/log books shall be kept
on site at all times during working hours and all
covered employees, as defined in the law, shall
be required to sign such sign-in
sheets/register/log books to indicate their
presence on the site during such working hours.

Required Forms:

Suffolk County Lawful Hiring of Employees Law
Form LHE-1; entitled*“Suffolk County
Department of Labor — Notice Of Application To
Certify Compliance With Federal Law (8 U.S.C.
Section 1324a) With Respect To Lawful Hiring
of Employees.”

Suffolk County Lawful Hiring of Employees Law
Form LHE-2; entitled “Affidavit Of Compliance
With The Requirements Of 8 U.S.C. Section
1324a With Respect To Lawful Hiring Of
Employees”

Gratuities

It shall be the duty of the Contractor to read,
become familiar with, and comply with the
requirements of Chapter 664 of the Suffolk
County Code.

The Contractor represents and warrants that it has
not offered or given any gratuity to any official,
employee or agent of the County or the State or
of any political party, with the purpose or intent
of securing an agreement or securing favorable
treatment with respect to the awarding or
amending of an agreement or the making of any
determinations with respect to the performance of
an agreement.
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Prohibition Against Contracting with 10.

Corporations that Reincorporate Overseas

It shall be the duty of the Contractor to read,
become familiar with, and comply with the
requirements of sections A4-13 and A4-14 of
Article IV of the Suffolk County Code.

The Contractor represents that it is in compliance
with sections A4-13 and A4-14 of Article IV of
the Suffolk County Code. Such law provides that
no contract for consulting services or goods and
services shall be awarded by the County to a
business previously incorporated within the
U.S.A. that has reincorporated outside the U.S.A.

Child Sexual Abuse Reporting Policy

It shall be the duty of the Contractor to read,

become familiar with, and comply with the 11.

requirements of Article 11 of Chapter 880 of the
Suffolk County Code.

The Contractor shall comply with Article 1l of
Chapter 880, of the Suffolk County Code,
entitled “Child Sexual Abuse Reporting Policy,”
as now in effect or amended hereafter or of any
other Suffolk County Local Law that may
become applicable during the term of the
Contract with regard to child sexual abuse
reporting policy.

Non Responsible Bidder

It shall be the duty of the Contractor to read,
become familiar with, and comply with the
requirements of Article 11 of Chapter 189 of the
Suffolk County Code.

Upon signing the Contract, the Contractor
certifies that it has not been convicted of a
criminal offense within the last ten (10) years.
The term “conviction” shall mean a finding of

guilty after a trial or a plea of guilty to an offense 12.

covered under section 189-5 of the Suffolk
County Code under “Nonresponsible Bidder.”

Use of Funds in Prosecution of Civil Actions
Prohibited

It shall be the duty of the Contractor to read,
become familiar with, and comply with the
requirements of Article 111 of Chapter 893 of the
Suffolk County Code.

The Contractor shall not use any of the moneys,
in part or in whole, and either directly or
indirectly, received under the Contract in
connection with the prosecution of any civil
action against the County in any jurisdiction or
any judicial or administrative forum.

3 of 4 pages

Youth Sports

It shall be the duty of the Contractor to read,
become familiar with, and comply with Article
111 of Chapter 730 of the Suffolk County Code.

All contract agencies that conduct youth sports
programs are required to develop and maintain a
written plan or policy addressing incidents of
possible or actual concussion or other head
injuries among sports program participants. Such
plan or policy must be submitted prior to the
award of a County contract, grant or funding.
Receipt of such plan or policy by the County
does not represent approval or endorsement of
any such plan or policy, nor shall the County be
subject to any liability in connection with any
such plan or policy.

Work Experience Participation

If the Contractor is a not-for-profit or
governmental agency or institution, each of the
Contractor's locations in the County at which the
Services are provided shall be a work site for
public-assistance clients of Suffolk County
pursuant to Chapter 281 of the Suffolk County
Code at all times during the Term of the Contract.
If no Memorandum of Understanding ("MOU")
with the Suffolk County Department of Labor for
work experience is in effect at the beginning of
the Term of the Contract, the Contractor, if itis a
not-for-profit or governmental agency or
institution, shall enter into such MOU as soon as
possible after the execution of the Contract and
failure to enter into or to perform in accordance
with such MOU shall be deemed to be a failure to
perform in accordance with the Contract, for
which the County may withhold payment,
terminate the Contract or exercise such other
remedies as may be appropriate in the
circumstances.

Safeguarding Personal Information of
Minors

It shall be the duty of the Contractor to read,
become familiar with, and comply with the
requirements of Suffolk County Local Law No.
20-2013, a Local Law to Safeguard the Personal
Information of Minors in Suffolk County.

All contract agencies that provide services to
minors are required to protect the privacy of the
minors and are strictly prohibited from selling or
otherwise providing to any third party, in any
manner whatsoever, the personal or identifying
information of any minor participating in their
programs.
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13. Contract Agency Performance Measures and
Reporting Requirements

It shall be the duty of the Contractor to read,
become familiar with, and comply with the
requirements of Suffolk County Local Law No.
41-2013, a Local Law to Implement Performance
Measurement to Increase Accountability and
Enhance Service Delivery by Contract Agencies
(Article VIII of Chapter 189 of the Suffolk
County Code).

All contract agencies having a contract in excess
of $50,000 shall cooperate with the contract’s
administering department to identify the key
performance measures related to the objectives of
the service the contract agency provides and shall
develop an annual performance reporting plan.
The contract agency shall cooperate with the
administering department and the County
Executive’s performance management team to
establish working groups to identify appropriate
performance indicators for monthly evaluation of
the contract agency’s performance measures

14. Suffolk County Local Laws Website Address
Suffolk County Local Laws, Rules and

Regulations can be accessed on the homepage of
the Suffolk County Legislature.

End of Text for Exhibit 2
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